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Abstract: As an important mechanism of coordinating labor relations and protecting labor rights, the system of e
collective consultation on wages is impacted by “compulsory institutional change” and “induced institutional

change” . After years of exploration and practice, the system of collective consultation on wages in China has a UE TP

better development. However, the system of collective consultation on wages has not achieved good results as b ohEEEE
people expected. The central causes of problems are the absence of legislation, the actors still in developing, the

inverted motivations and other institutional obstacles. In order to build up harmonious labor relations and stable

society, we should improve and introduce institutional innovation of the structure of the current collective

consultation on wages.
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