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Abstract: To guarantee labors fundamental rights at work is an effective way with the lowest costs to resolve b E::II Alert

the inevitable conflicts and problems in a period of fundamental changes. China has entered into an era of scientific

development, both socially and economically, relying more on institutions as a major competitive advantage, with
adjustment of government legislation, collective bargaining between employers and employees and timely and fair y FRLE[E

dispute resolving system as important mechanisms to build and develop harmonious labor relations and to protect
laborsrights and interests. Developing and improving labor relations adjustment mechanism is the institutional
assurance to achieve corporative and winwin solutions between management and labor, and economic and social
development. Key words:
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