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Phone: 650-721-1736

About

Shelley Correll is professor of sociology and (by courtesy) organizational behavior at Stanford University, where she directs the Clayman Institute
for Gender Research and the Center for Women’s Leadership. Her expertise is in the areas of gender, workplace dynamics and organizational
culture. Correll has received numerous national awards for her research on the “motherhood penalty,” research that demonstrates how
motherhood influences the workplace evaluations, pay and job opportunities of mothers. Her current research uncovers how gender stereotype
and organizational practices limit the advancement and retention of women in technical and other professional jobs. This research draws on a
novel partnership between Stanford researchers and 50 companies and non-profits to design and evaluate “small wins” interventions for
advancing women into leadership roles. When not at work, she enjoys travel, cooking, and watching baseball.
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Journal Articles & Book Chapters
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Related News

How Technology Companies Alienate Women During Recruitment

May 312018 | Stanford Graduate School of Business

The problem isn’t just the pipeline. Companies struggle to attract women through bad recruiting practices. New research
suggests that how technology companies recruit candidates during on-campus information sessions might play a role in
dissuading women from the jobs.
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Faculty

Women in the workplace

May 23 2018 | Stanford News

A generous donation from VMware supports research and greater collaboration between Stanford researchers and business
leaders as the answer to long-term, sustainable progress.
Faculty

Office Hours

Tue 2:45-3:45pm
Office: Clayman Institute, Serra House Rm. 104

Research Interests

Gender; Organizations and Work; Social Psychology; Social
Inequality and Stratification
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Contact Sociology

450 Serra Mall
Building 120, Room 160
Stanford, CA 94305-2047

Phone: 650-723-3956
Fax: 650-725-6471
sociology@stanford.edu
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