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ABSTRACT
In this paper, I examine the effects of gender and race/ethnicity on American workers’ workplace 

identities. Literature on gender, work, and occupation suggests that gender and race are significant 

predictors of workers’ workplace identities. Literature also posits that self-perceived competency and 

reflected appraisals from others in workplaces also contribute considerably to workers’ workplace 

identities. However, there exists hardly any empirical study that explores the impacts of gender, race, 

workers’ self-perceived competency, and their reflected appraisals altogether on their workplace 

identities. That is what I accomplished in this study. Deriving the data from the National Study of Changing 

Workforce (NSCW: 2008) I ask: 1) Do women and men workers in America differ in their perceptions of 

workplace identities; 2) Do non-white and white workers in America differ in their perceptions of workplace 

identities; and 3) Do gender and race of the workers impact their workplace identities when self-perceived 

competency and reflected appraisals enter the equation? Analyses are based on quantitative methods. 

Results show that workers’ self-perceived competency and their reflected appraisals are more significant 

predictors of their workplace identities than gender or race.  

   

KEYWORDS
Gender; Identity; Workplace; Labor Market 

Cite this paper
Banerjee, D. (2013). Workplace Identities of Women in the US Labor Market. Sociology Mind, 3, 19-24. doi: 

10.4236/sm.2013.31004.  

References

Open   Access

[1] Adam, B. D. (1978). Inferiorization and self-esteem. Social Psychology, 41, 47-53. 

doi:10.2307/3033596 

[2] Bourguignon, D., Seron, E., Yzerbyt, V., & Herman, G. (2006). Perceived group and personal 

discrimination: Differential effects on personal self-esteem. European Journal of Social Psychology, 

36, 773-789. doi:10.1002/ejsp.326 

[3] French, J. R. P., & Caplan, R. D. (1972). Organization stress and strain. In A. J. Marrow (Ed.), The 

failure of success (pp. 30-66). New York: Amacom. 

[4] Gardell, B. (1971). Alienation and mental health in the modern industrial environment. London: 

Oxford University Press. 

[5] Hackman, J. R., & Lawler, E. E. (1971). Employee reactions to job characteristics. Journal of Applied 

Psychology, 55, 259-286. doi:10.1037/h0031152 

[6] Hughes, M., & Demo, D. (1989). Self-perceptions of black Americans: Self-esteem and personal 

efficacy. American Journal of Sociology, 95, 132-159. doi:10.1086/229216 

[7] Kohn, M. L., & Schooler, C. (1973). Occupational experience and psychological functioning: An 

assessment of reciprocal effects. American Sociological Review, 38, 97-118. doi:10.2307/2094334 

[8] Maccoby, E. E., & Jacklin, C. N. (1974). The psychology of sex differences. Stanford, CA: Stanford 

SM Subscription 

Free Newsletter Subscription 

Most popular papers in SM 

Publication Ethics Statement 

About SM News 

Frequently Asked Questions 

Recommend to Peers

Recommend to Library

Contact Us

Downloads: 84,580 

Visits: 278,015 

Sponsors, Associates, and 
Links >>

● Conference on Psychology and 

Social Harmony (CPSH 2014), 

May 15-16, 2014, Suzhou,China



University Press. 

[9] Mortimer, J. T., & Lorence, J. (1979). Occupational experience and self-concept: A longitudinal study. 

Social Psychology Quarterly, 42, 307-323. doi:10.2307/3033802 

[10] Oyserman, D., Coon, H. M., & Kemmelmeier, M. (2002). Rethinking individualism and collectivism: 

Evaluation of theoretical assumptions and meta-analyses. Psychological Bulletin, 128, 3-72. 

doi:10.1037/0033-2909.128.1.3 

[11] Pettigrew, T. F. (1978). Placing Adam’s argument in a broader perspective. Social Psychology, 41, 

58-61. doi:10.2307/3033598 

[12] Reitzes, D. C., & Mutran, E. J. (1994). Multiple role and identities: Factors influencing self-esteem 

among middle-aged working men and women. Social Psychology Quarterly, 57, 313-325. 

doi:10.2307/2787158 

[13] Schwalbe, M. L. (1988). Sources of self-esteem in work. Work and Occupations, 15, 24-35. 

doi:10.1177/0730888488015001002 

[14] Schwalbe, M. L., Gecas, V., & Baxter, R. (1986). The effects of occupational conditions and individual 

characteristics on the importance of self-esteem sources in the workplace. Basic and Applied Social 

Psychology, 7, 63-84. doi:10.1207/s15324834basp0701_5 

[15] Schwalbe, M. L., & Staples, C. L. (1991). Gender differences in the sources of self-esteem. Social 

Psychology Quarterly, 54, 158-168. doi:10.2307/2786933 

[16] Scott, D. M. (1997). Contempt and pity: Social policy and the image of the damaged black psyche, 

1880-1996. Chapel Hill: University of North Carolina Press. doi:10.5149/uncp/9780807846353 

[17] Simmons, R. G. (1978). Blacks and high self-esteem: A puzzle. Social Psychology, 41, 54-57. 

doi:10.2307/3033597 

[18] Simmons, R. G., & Blyth, D. A. (1987). Moving into adolescence: The impact of pubertal change and 

school context. New York: Aldine. 

[19] Staples, C. L., Schwalbe, M. L., & Gecas, V. (1984). Social class, occupational conditions, and efficacy-

based self-esteem. Sociological Perspectives, 27, 85-109. doi:10.2307/1389238 


