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An empirical study of IT enterprise knowledge workers’ career
management influence factors

LIU Tianxiang, HUANG Binbin
(Xia Men University Management School, Xiamen 361000, China;
Taeco Group Xia Men Plane repair Engineering Cop., Xiamen 361000, China)

Abstract: The influence factors of career management come from organization and individual. The paper
analyses IT enterprise knowledge workers’ career management typical influence factors basing on the c
haracteristics of IT enterprises and knowledge workers, which include IT enterprise’ s development cyc
les, knowledge workers’ career cycles, and knowledge workers’ career anchor. Then the authors prove
the hypothesis through questionnaire surveying, and reach at the conclusion and put forth some suggest
ions.
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