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A Study on the Degree of Satisfaction of the Staff in Medium and Small
Technological Private Enterprises

——Demonstration and Analysis Based on Ningbo Xingjian Aviation Machinery Factory

ZHU Ai-wu, XU Hao-feng

( Faculty of Business, Ningbo University, Ningbo 315211, China)

Abstract: With the economic and technological development, the number of medium and small privately owned
sci-&-tech enterprises has been growing fast. However, the satisfaction degree of the employees turns out to be
decreasing, resulting in increasing talents resignation and loss. Working out a way to attract the talents and
encourage them to stay and work more efficiently proves to be an important issue for better enhancing the
competitiveness of the enterprises. Based on the data collected from Ningbo Xingjian Aviation Machinery
Factory, this paper demonstrates the analytic results on the satisfaction degree of the staff serving in medium and
small privately owned sci-&-tech enterprises, which shows that factors such as payment incentive, career
planning, leadership and corporation culture exert strong influence on the degree of satisfaction of the staff.
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