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[1] Yue-Jun Zhang, Zhao Liu*(XlJ&g),Si-Ming Zhou, Chang-Xiong Qin,Huan Zhang. The Impact of China's Central Rise Policy on Carbon Emissions at the Stage
in Road Sector[J]. Economic Modelling, 2018, (4):159-173, (ESLECONOMICS&BUSINESS,SSCI, Q2, IF=1.46)(* iBH/EH)

Abstract: The Central Rise Policy has been implemented by Chinese government since 2006, which includes a series of CO2 emissions reduction measures fo
sector so as to give full play to the advantage of transportation hubs in central China, as well as to coordinate the development of economy and environmer
However, the effectiveness of these measures is still obscure. This paper first adopts the spatial difference-in-differences (SDID) model to evaluate the effect
Central Rise Policy on CO2emissions at the stage of operation in road sector in the six provinces in central China, then explores whether there is CO2 reboun
diminishing the effect of the Central Rise Policy based on the Linear Approximation of the Almost Ideal Demand System (LA-AIDS) model. The results show t
impact of the Central Rise Policy on CO2emissions at the stage of operation in road sector proves relatively weak during 2006-2015. Second, the energy
intensity and, total turnover of the road sector, highway mileage, fuel mixture and population density produce negative spatial spillover effect, whereas the |
CO2 emissions of the road sector shows the opposite. Finally, the CO2 rebound effect is an important factor for the effect of Central Rise Policy

on CO2emissions at the stage of operation in road sector, and the average total CO2 rebound effect for the road sector is 8.01% in the six central provinces.

[2] Yue-Jun Zhang, Zhao Liu*(XIJg8),Chang-Xiong Qin,Tai-De Tan.The direct and indirect CO2 rebound effect for private cars in China [J].Energy Policy,2017,1C

Abstract: The quantity of China’ s private cars has increased dramatically in the past decade, which has become one of the key sources of carbon emission a
pollution in the cities of China. In theory, to improve energy efficiency can reduce carbon emission significantly, but the result may be affected by the rebout
paper utilizes a two-stage Almost Ideal Demand System (AIDS) model to estimate the total CO2 rebound effect for China’ s private cars during 2001-2012 a
provincial level, then uses a panel data model to analyze its impact factors. The results suggest that, first, the CO2 emissions of private cars exist the super cc
effect, partial rebound effect and backfire effect among provinces in China. And the direct CO2 rebound effect plays a dominant role in the total CO2 rebour
most provinces. Second, the total CO2 rebound effect of private cars among China’ s provinces presents an overall convergence trend over time. Finally, the

expenditure and the population density have a negative and positive influence on the total CO2 rebound effect for China’ s private cars, respectively.

[3]1Zhao Liu* (xJ8H), Chang-Xiong Qin, Yue-Jun Zhang. The energy-environment efficiency of road and railway sectors in China: Evidence from the provincial |
Ecological Indicators, 2016,69: 559-570 ( SCIig3Z, IF=3.89 )

Abstract: The transportation sector, particularly the road and the railway sectors, is an important source of CO2 emissions in China. This study combines the
data envelopment analysis (DEA) model with window analysis to measure the energy-environment efficiency of the road and railway sectors of 30 provinces

then uses the Tobit regression model to analyze the factors affecting the energy environment efficiency. The findings suggest that, first of all, although these
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sectors follow the U-shaped and inverted U-shaped curves, respectively.

[4] ZHANG Yuejun, PENG Huarong, LIU Zhao (X&), TAN Weiping. “Direct energy rebound effect for road passenger transport in China: A dynamic panel qu
regression approach” [J]. Energy Policy,2015,87:303-313 ( SCI/SSCI g3, IF=4.14 )

Abstract: The transport sector appears a main energy consumer in China and plays a significant role in energy conservation. Improving energy efficiency pro
effective way to reduce energy consumption in transport sector, whereas its effectiveness may be affected by the rebound effect. This paper proposes a dyn
quantile regression model to estimate the direct energy rebound effect for road passenger transport in the whole country, eastern, central and western Chin
respectively, based on the data of 30provinces from 2003 to 2012. The empirical results reveal that, first of all, the direct rebound effect does exist for road p
transport and on the whole country, the short-term and long-term direct re-bound effects are 25.53% and 26.56% on average, respectively. Second, the dire
effect for road passenger transport in central and eastern China tends to decrease, increase and then decrease again, whereas that in western China decreas
increases, with the increasing passenger kilometers. Finally, when implementing energy efficiency policy in road passenger transport sector, the effectivenes:

conservation in western China proves much better than that in central China overall, while the effectiveness in central China is relatively better than that in e:

[5ILIU Zhao*(XUgA), LI Ling, ZhANG Yuejun. Investigating the CO2 Emission Differences among China’ s Transport Sectors and Their Influencing Factors [J]. N
Hazards,2015,77: 1323-1343. ( SCI, IF=1.83)

Abstract : China’ s transport industry is a priority area for energy conservation and CO2emission reduction due to its great carbon emissions. Based on the
2012, this study first analyzes the CO2emission differences among China’ s four transport subsectors, i.e., road, waterway, aviation and railway, using the r-c
and b-convergence methods. Subsequently, it explores the influencing factors for CO2 emissions in China’ s four transport sub-sectors, respectively, with th
mean Divisia index method. The following results are obtained. First, road and waterway are the major sources for China’' s transport CO2emissions, and the
acts as the relatively largest CO2emitter. In 2012, the CO2emissions of road, waterway, aviation and railway accounted for65.21, 29.07, 3.61 and 2.11 % of the¢
respectively. Second, the CO2emission differences among China’ s transport sectors gradually shrank during the period 1980-1996, while gradually widenec
1996-2012. Third, the economic growth served as one of the most important factors, driving China" s transport CO2emission growth over the period1980-2
period, the CO2emissions of road, waterway, aviation and railway sectors increased by 561.71, 265.27, 54.07 and 28.28 Mt, respectively.

[6] ZHANG YJ, LIU Z*(X&8), ZHANG H, TAN TD. The Impact of Economic Growth, Industrial Structure and Urbanization on Carbon Emission Intensity in China
Hazards,2014,73:579-595 ( SSCI/SCI, IF=1.83,20165E98. 201749 BFR NIEESIE#HE 183, * ABETVEE).

Abstract : China’ s macroeconomic policy framework has been determined to ensure steady growth, adjust the industrial structure and advance the socioec
reforms in recent years. And urbanization is supposed to be one of the most important socio economic reform directions. Meanwhile, China also committed
carbon emissions intensity by 2020, then it should be noted that what kind of impact of these policy orientations on carbon emission intensity. Therefore, be
historical data from 1978 to 2011, this paper quantitatively studies the impact of China' s economic growth, industrial structure and urbanization on carbon
intensity. The results indicate that, first, there is long-term co-integrating relationship between carbon emission intensity and other factors. And the increase
of tertiary industry [i.e., the ratio of tertiary industry value added to gross domestic product (GDP)] and economic growth (here we use the real GDP percapit
significant roles in curbing carbon emission intensity, while the promotion of population urbanization (i.e., the share of population living in the urban region
population) may lead to carbon emission intensity growth. Second, there exists significant one-way causality running from the urbanization rate and econon
carbon emission intensity, respectively. Third, among the three drivers, economic growth proves the main influencing factor of carbon emission intensity che
the sample period.

[7] XUZA, KX EF|E, DiBaT. MENE. BESHSERARTARR | ETRSEEWAISTIFRAZ]. hERRZ, 2014(3):119-134

Abstract : Based on the investigation of 500 employees from 42 service enterprises, this thesis explored the relationships among leadership style , emotionz
organizational citizenship behavior. The results showed that laissez-faire leadership style positively predictive surface acting, but transactional and transforn
leadership styles positively predict deep acting; surface acting negatively predict the organizational citizenship behavior, but deep acting Gas opposite effect
laissez-faire leadership style has a significant negative effect on organizational citizenship behavior, while the transactional and transformational leadership ¢
positively predict it. Additionally, surface acting can strengthen the negative relationship between laissez-faire leadership style and organizational citizenshi
and weaken the positive relationship between transactional leadership style and organizational citizenship behavior. These findings made a new addition to
emotional labor theory, and had an important role in promoting the organizational citizenship behavior of service enterprises employees.

B F425R BRSSPIV 95008 R THTSHHIF S RE RRNSNE S R TEESIIBRANRT AN, ARAIIERS ISR THIERX 25 8F%:
RETHERXR ZRTAMARARITARIER MRARTHEFER ERMSKISINARL RITHRER MR ZE SEERMSKUSTNARRRTHERRX. i LE
WHEELRSRIETRR L AT ANRMAXER TSR B RASNETNARARTANERXR. BRAIMNEIE EXHEESTHR M T #E0 5 Fx RS RE RS
MM, EERTIEESHN. MARTHRANRTHERRESEN.

[8] XUEH , SEA% , SR MSHBETSHINT R THELIABRIIBAR—R R EURSHTRNERD]. MRS S | 2014(5): 121-126

Abstract: Based on the situation of Chinese culture , the hierarchical analysis method was used to exam the effect of emotional labor on transformational lec
organizational identification. The results showed that surface acting was negatively related to organizational identification. Deep acting and the display of ¢
emotions were positively related to organizational identification. Transformational leadership mediated the relationship between leader emotional labor anc
organizational identification. Leader member exchange moderated the relationship between transformational leadership and organizational identification. .
the result , in order to strengthen the staff organizational identification and improve management efficiency , managers should adjust their own emotion ar
transformational leadership style.

http://grjl.hnu.edu.cn/p/DA7898BB32CE192DD056C7D2905BF967 3/5



2019/1/2 XUFA-BOMTE Py (T B2 B

PHERE

‘ BEAER ’ ‘ iy ’

‘ BFERER ’

[OIX=8, E2E, DB, NilHh BETZEEMERENBESH. BERNSNITERETAXEMRD]. BHEFR, 2013, 10(4): 545-552.

Abstract: Based on the emotional labor theory and using hierarchical linear models , we examine the relationships between emotional labor , affective states
withdrawal of public commercial bank counter service employees. Then we investigate the moderating role of gender in the multilevel field relationship. W
the strategy of emotional labor vary within individuals as well as between individuals. And affective states can mediate the relationship between emotional |

work withdrawal , and gender moderating this relationship.

ETRESNEE , BUSREMER , MROTBEIRTEERS ARNBEES . BERSNR T TERETHZBIXRM TR , AR THIINX—2RY
TR, TARERE | BESHRBEMANEBLUR M BFEER | B RSRBETARTA. FRTANTERETAZENXR , AEXMETLIEREG
HRBEIASEE S L ERAE T AT RE B ERTEA.

[10]XER, BYE. TERNS XIS R T TIEHEEINAISTIEHRR

DMBRAFRPNTE]. MEAFFR, 2013, 27(2): 42-48.

Abstract: Leadership style affects employee attitudes deeply. This research draws samples from the joint-stock banks employees in China to explore in dept
mediating effect of organizational justice on transformational leadership and employee job satisfaction. The findings show that transformational leader-shig
positive impact on employee job satisfaction; distributive justice and informational justice mediate the effect of transformational leadership on employee jok

the influence of procedural justice and interpersonal justice on employee job satisfaction is not significant.

WSNBEXMR T TIFSENEERR. DUERERODHBIRTHIRTARRNSR , HREEASKUEZIER T TERRERRHTOMG, SREPREIASK
TERREEFERENEESN , MEREEDRAFERATNEFEEEIE, HhORATFEERATFRE TES | MEFAFHIARATENR TTIEARERNR
[L1]xU=H, XU, E2E. RITERBERIRNXHSES s IaRISSIEAZ ] MRS S50, 2013, 34(183): 120-124.

Abstract: Emotional labor is one of important areas in organizational management of service companies. Through empirical studying of emotional display rt
emotional labor on the counters in banks , it is found that display rules to express positive emotions was significantly positively related to both deep action
action. However , display rules to suppress negative emotions has positive effect on surface action , but has negative effect on deep action. The relationshi

display rule to express positive emotions and deep action was stronger than that between display rule to express positive emotions and surface action. The

between display rule to suppress negative emotions and surface action were stronger than that between display rule to suppress negative emotions and dee¢
RITHERBERAAMNANBESNAISOER | RATURIBENORIMNISLETA. RETAEBIERZE ; IGEREENERRNLRR T HERIERME , 3iRE
M |, REATAIRATRIBERRIANB MRS | BTSN B RINER RS,

[12]X038, BYe. TERNSE TIERBERERRRNTNREHRR]. MEEIE 5L, 2012, 33(75): 91-94.

Abstract: The issues of the effects of transformational leadership on employee work-related attitudes, job performance and behavior have been attracting m
attention of scholars. Employee job satisfaction is crucial to the development of enterprises. Accumulating evidence suggests that transformational leadersh
significantly impacts on the employee's job satisfaction. And the impacts are taking place through some mediator variables such as efficacy, psychological e
trust, work characteristics, and so on.

THEURSHRTEXTFESE. TIEESRTHESENIEEREGIERZE T RS FEIXE. TERRENEINAREXRSER | CEMARBTEENE
RITIEHEE. BENZEERHARRACANERXR | KAREZRIPNZENFN. SHRELERPNMEBNEEEEMENR. OERN, SENTEHE.

[13] Tan TD, Liu Z*(XI&8). Stochastic Modeling on the Emotional Contagion, Proceedings of the ASME 2014 International Mechanical Engineering Congress &
Nov 14-20, 2014, Montreal, Canada(IMECE 2014-36135).

Abstract: The effects of emotional contagion between leader and followers have been proven of great importance, especially on the outcomes and the work
The mechanisms of the multi level emotional infections have been analyzed. The stochastic modeling methods on emotional contagion have been reviewed.
advantages and disadvantages have been compared between these methods. A novel stochastic model based on cellular automaton (CA) has been presente
results have been shown and the simulation demonstrated the CA model is one of the ideal tools for the estimation of

emotional contagion and to evaluate the influence of positive and negative emotions from the leader group.

[14] Liu Z(X&g), Tan TD*, Qin CX, Zhang H. A Cellular Automaton Model and its Application on Emotional Contagion, Proceedings of the ASME 2014 Internat
Mechanical Engineering Congress & Exposition, Nov 14-20,2014, Montreal, Canada(IMECE 2014-36136).

Abstract: Emotional contagion has been a focus problem in the current fields of psychology and organizational behavior. Based on the theoretical analysis o
emotional contagion mechanisms and probabilistic theory, a cellular automaton (CA) model has been proposed to simulate the process of emotional contac
the help of this CA model, we study the gross features of employees' positive emotions in the evolution of emotional contagion and explore the effects of e
ability to transport emotion, susceptibility and intimacy on the reaction process. The results indicate that employees' ability to transport positive emotion,
and intimacy are positive related to the emotional contagion between employees.
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