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It has been found that the employee has a stronger turnover intention in mergers and

acquisitions .Thus,researchers began to explore the reasons .Now,the issue has become one of the hot
issues in the area of human resource integration in mergers and acquisitions .The previ ous research

on that mainlyfocuses onthree approaches :relative standi ngtheory,upper echelons perspective,and

cultural difference perspective .Fromthe view of relative standi ng theory,attributes of the relationship

bet ween the acquiringfir mand acquiredfir mare the key effect factors of employee turnover

intention.Inthe UEP approach,background characteristics of the top management teamof the

acquiringfir mand acquiredfir m can predict their turnover intention or turnover behavi or .In the

perspective of cultural difference,cultural differences and conflicts bet ween the acquiring fir mand the

acquired fir mare the main effect factors of employ turnover intention.

Keywords: mergers & acquisitions;turnover;relative standing theory;upper echelons
perspective;cultural difference

WRHY BRHEYH WKREAMAHH
DOI:
HEEH :

1 RAEE -
fEH R

2% K-

AT R =

1. FRAH KNS ANEL . BUFEH S T8-Sk B A JLANMN A T IR BT[], AR RO
AL SREERR), 2010,40(6): 180-

2. RBR . GALSF S ML 5 5 S0 2 S [3]. WL R 222 4R A\ SCHE R4 AR), 2007,37(2): 166-

3. gttt TN I ENE AR IS AT RIS [0 W R F RS2 RERR),
2007,37(1): 178-



4. XU PR B VE RS YRS RS B R[] ALK (N OB hi), 2005,35
(4): 22-

5. MBS HENRE AN SEING 55 SO ZE R I WHL RS R (A SCHS R4 R), 2003,33(4): 81-

6. 2 NS AIEE KM S SOE T ZE F 0], #L RS E SRR, 2003,33(2):
72-

7. e AL ER MRS L EAT R AT, BT R 2RSSR E/R), 2002,32(2):
134-

8. HIVEIF NIRRT E A B AR AT M IF I [3]. LK 2R (SR R), 2000,30(3): 71-

9. THH KkNE.EM. BUF/ER ST -5 TSR E N LN I R R TLI]. $E R A 4RO
WAL BIERR), 0,0: 1-10

10. BHE 0 52 TR R B S . — AN SCRSER [9]. WL K 22 2ZE R A S S BL24R), 0,0: 1-10

Copyright 2008 by #VT K222 (N AL FHER)



