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Curriculum Vitae
Wenbin Zhou
Professional Profile

Male, Research Fellow of the Institute of Industrial Economics, the Chinese Academy of Socia
| Sciences; Standing Director of the Corporate Management Research Association, China; Holder

of a PhD in Management Science and Postdoctoral Research Fellow in Economics

Chief Fields of Research: Corporate Human Resources Management; Regional Economics
Education

Undergraduate Diploma, Xinyang Normal College, July 1986

MA, Nankai University, June 1992

PhD, the Graduate School of the Chinese Academy of Social Sciences, June 2001

Postdoctoral Research Fellow, the Institute of Economics of the Chinese Academy of Social S

ciences

Work and Academic Experiences

Jul. 1986-Aug. 1989, teacher at the Post and Telecommunications School of Henan Province
Jul.1992-Aug.1998, engaged in investigation and research work and in editorial work ; awarded th

e title of Associate Senior Editor in 1997

Jul.2001-Oct.2003, staff member of the Research Office of Beijing Municipal Committee of the
CPC; appointed a deputy director in 2002 and conferred the title of associate research fellow the sa

me year.

Nov.2003 - present, researcher at the Institute of Industrial Economics, the Chinese Academ

y of Social Sciences.




Served as associate research fellow and later as deputy director. Served as director since 200

6 and research fellow since 2008.

Research Achievements
Projects

Participated in a number of national projects, and hosted one project at the Ministerial(provinci

al level).

Publications

Co-authored 5 books and published 2 books and many articles.

Representative Works

Book: A Study on the Heterogeneity Among Regions in Human Resources Capacity, Chinese

Economy Press, 2007

This book is included in the Section of Introduction to Selected Books of the Chinese Economi
cs Almanac 2008, which was published in Dec. 2008 by the Chinese Social Sciences Press. This
book puts forward and expounds the view that human resources capacities have heterogeneity an

d heterogeneity among regions.
Paper: A Study on Management of Intellectual Employees in Chinese Enterprises.

This paper was originally carried in the Twelfth Issue of Economic Management Journal, 200
9, and was reprinted in whole in the Second Issue of the Study on Corporate Management, Februar
y 2010, one of the Reprints of Newspaper and Periodical Articles published by Renmin University o
f China, and in the Fifth Issue of Xinhua Digest published on Mar.5, 2010. The paper discusses in
general the issue of management of intellectual employees in institutions such as enterprises in t

he Chinese context, and has some originality.
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