Chicago Journals - Journal of Labor Economics Page 1 of 2

Help | My Profile | Log In

@ CHICAGO JOURNALS

Home | Subscriptions

All Journals > Journal of Labor Economics > January 2010

o U R N A L O F

]
Labor Economics

Published for Society of Labor Economists, Economics Research Center/ NORC
Current Issue | All Issues [ Sample Issue [ About Journal I For Authors | Related Information |

Search for in [Thisioumal =] (EJ Advanced Search

Issue: January 2010 January 2010 Volume 28, Number 1
Previous Issue View Abstracts |  Add to Favorites | Email |  Track Citations |  Download to Citation Mgr

r— Table of Contents

r1 How General Is Human Capital? A Task - Based Approach @ LE
Christina Gathmann and Uta Schonberg S -
Abstract -Full Text -PDF Version (377 kB) SOCIETE R S e
[~ 51 Preschoolers Enrolled and Mothers at Work? The Effects of Universal
Subscribe /Order eTOC RSS Prekindergarten
Maria Donovan Fitzpatrick
Press Release Abstract -Full Text -PDF Version (431 kB) Jﬂumaf Uf
Study quantifies minority enrollment [~ 87 The Thrill of Victory: Measuring the Incentive to Win Human Cap;taf
losses if affirmative action is Bentley Coffey and M. T. Maloney
eliminated Abstract -Full Text -PDF Version (233 kB)
A nationwide ban on affirmative action in ) . . . ) . . )
college admissions would cause a 10 [T 113 Assessing the Impact of Eliminating Affirmative Action in Higher "
percent drop in black and Hispanic Education t ran lI
enrollment at the nation’s most selective Jessica S. Howell upllu
colleges and universities, according to a A CFull T _PDF Versi 499 kB
study in the January issue of the Journal of bstract ull Text ersion (499 kB)
Labor Economics. Overall black and [~ 167 Information Technology, Organization, and Productivity in the Public
Hispanic representation in four-year Sector: Evidence from Police Departments
institutions would decline by two percent, . .
the study found Luis Garicano and Paul Heaton
>> Read full press release Abstract -Full Text -PDF Version (254 kB) FREE SAMPLE
Study: Managers’ Hiring Practices ISSUE AVAILABLE
Vary by Race, Ethnicity
Does the race of a hiring manager 2
influence who gets hired? A new study in Sl]llS[:ﬁhB Tﬂdﬂ'ﬂ
the Journal of Labor Economics suggests it

does.
>> Read full press release
>> Go to press release archive

In the News

THE CHRONICLE UF HIGHER EDUCATION

Featured in Chronicle of Higher
Education

"3 Alternatives to Race-Conscious
Admissions Won't Do Much to Aid
Diversity, Study Predicts" January 10,
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