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Abstract: As a basic principle of human resource management,rights equity is accepted by baoth authoritative b E-mail alert
power and the rights enjoyers.Rights equity is composed of benefits,claims,qualifications, power and freedom,any  » pSs

one of these contents is may serve as the proof that the realization of rights equity is dependent on the fEEA LT
promoting of level in human resource management.Rights equity is brought up because there exist unegual -
. . . . . . . aT' e
problems and the way to the realization of rights equity lies in the practice of human resource management, » HEE
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